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HISA Shetland Board Report – November 2021

Freshers

 A Freshers Fayre with a focus on Voluntary Sector services was held over 3 days in 
September.  

 The first 2 days at Lerwick Campus were split into Volunteering Day, where 
organisations could recruit for volunteers, and Local Services day where 
organisations could showcase their services. 

 Participating organisations were: Royal Voluntary Services, Bereavement Shetland, 
Voluntary Action Shetland, the Befriending Service, Ability Shetland, The Open 
Project, Shetland Students Green Team, and Shetland Rape Crisis.

 Both days were compressed into one for the Scalloway campus.  Students engaged 
well with the attendees and many came with Freebies to hand out to students.

 A student night was held at the Scalloway Boating Club to round off the week, with 
students able to play games of pool and socialise.  Food from COPE and cocktails 
from local business Jonny on the Spot were also provided.

 The evening was fantastic fun for those who came, but feedback given was that 
many students under 18 would have liked to attend, and this has been taken on 
board to ensure the next event is more inclusive.

Student Voice Reps

 Recruitment for Student Voice Reps began in October, and we requested that staff 
invite HISA to visit their class either in person or on-line.

 All responses from Lerwick Campus lecturers were fulfilled, resulting in 6 class visits.
 HISA has not been invited to recruit for SVRs at the Scalloway Campus. 
 Our current total of SVR’s is 9 and all of these are based at the Lerwick Campus. 
 In addition to requesting staff assist us in recruitment by inviting us into classes, we 

have run a strong social media campaign and sent emails to students encouraging 
them to participate.

 In order to recruit more SVR’s and bring us in line with 2020/21 numbers (Total: 25), 
we would like to work collaboratively with Shetland UHI staff and use our experience 
in recruitment to boost these numbers.  However, to do this requires we have access 
to our student members and potential Student Voice Representatives. 

Nominations for Vice President Higher Education, Lerwick Officer and Scalloway Officer

 Recruitment for all posts took place from 4th to 14th October.  Drop-ins were held on 
Webex for students to come and ask questions about the roles.

 The post was advertised to students in Lerwick during Induction to negate the need 
for further class visits in a short space of time. 

 We did not have access to Scalloway students during induction and our request to 
visit classes to recruit was not engaged with.

 The Scalloway student came forward as a nominee as a result of the Freshers Fayre.
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 We did not have access to HE students during inductions.
 A total of three students nominated themselves as the Lerwick Officer, which is a 

record for this post (previous record: two nominees). Those students were:
Ian McCormack, Ashleigh Miller, Eleshia Lee.

 A total of one student nominated themselves for the Scalloway Officer post. This 
student was: 
Harry Hickey.

 Two UHI students nominated themselves for the post of Vice President Further 
Education with one of these being a Shetland UHI student. Those students were:
Heather Innes, Laura Harris.

By-election

 A by-election was held during week 25th – 29th October for the posts of: Lerwick 
Officer, Scalloway Officer and the regional post of Vice-President for Higher 
Education.  

 All UHI students were eligible to vote in the by-election for VPHE.
 All Shetland UHI students were eligible to vote for both the Lerwick and Scalloway 

Officer.
 A total of 758 votes were cast by UHI students.
 A total of 134 votes were cast by Shetland UHI Students.
 41 votes were cast by Shetland UHI students for VPHE.
 50 votes were cast by Shetland UHI students for Lerwick Officer.
 43 votes were cast by Shetland UHI students for Scalloway Officer.
 Shetland UHI had a turn out rate of 16.5% compared to 3.1% across UHI.
 The Shetland UHI voter share made up 17.7% of the total across UHI.
 82% of Shetland students who voted also cast a vote for their VPHE.
 86% of Shetland UHI students who voted cast a vote for both Lerwick and Scalloway 

positions.
 The successful candidates were:

Ian McCormack – Lerwick Officer

Harry Hickey – Scalloway Officer 

Heather Innes – VPHE

 All officers commence their roles week commencing 15th November 2021.
 For further election statistics, see Appendix 1.
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Appendix 1

Shetland By-Elections Stats 

Overall Votes:

VPHE Lerwick Scalloway

41 50 43

Total Votes (UHI) 758

Total Votes (Shetland UHI) 134

% Turnout (UHI) 3.1%

% Turnout (Shetland UHI) 16.5% 

Shetland UHI Voter Share 17.7%

By Year of study (Shetland only)

1 2 3 4

Lerwick 39 7 1 3

Scalloway 34 5 1 3

By mode of study (Shetland only):

PT FT

Lerwick 23 27

Scalloway 21 22

5/7



Board of Management Shetland UHI BOM-2021-14

Last modified: 15/11/2021 12:44

0

100

200

300

400

500

600

1st Year 2nd Year 3rd Year 4th Year

VPHE Lerwick Scalloway

Voters by year group

0
20
40
60
80

100
120
140
160
180

Perth

Inve
rness

Moray HTC
Argy

ll

Le
ws C

ast
le

North
 High

lan
d

Orkn
ey

SA
MS

Sh
etla

nd

West 
High

lan
d

VPHE Voters

Voters by AP

6/7



Board of Management Shetland UHI BOM-2021-14

Last modified: 15/11/2021 12:44

0
50

100
150
200
250
300
350
400
450
500

VPHE Lerwick Scalloway

Part Time Full Time

PT/FT Voter Turnout

0

50

100

150

200

250

300

350

400

450

VPHE Lerwick Scalloway

FE Students HE Students

FE/HE Voter Turnout

7/7


	BOM-2021-14 HISA Report.pdf
	BOM-2021-14 HISA Report.pdf - page 2
	BOM-2021-14 HISA Report.pdf - page 3
	BOM-2021-14 HISA Report.pdf - page 4
	BOM-2021-14 HISA Report.pdf - page 5
	BOM-2021-14 HISA Report.pdf - page 6
	BOM-2021-14 HISA Report.pdf - page 7

