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Step 1

Step 2

Step 3

Aim of proposed activity/decision/new or revised policy or procedure:
New q
Revised q
Existing q

Who will be affected? Who will be consulted? Evidence available:

Potential Positive/Negative/Neutral 
Impact Identified.
P, N, N/I

Age Disability Gender 
Reassignment

Marriage/Civil 
Partnership*

Pregnancy and 
Maternity

Race Religion or 
Belief

Sex Sexual 
Orientation

Eliminating Discrimination

Advancing Equality of Opportunity.

Promoting Good Relations.

Action to be taken:

Summary of EIA Outcome – please tick

No further action to be carried out q
Amendments or changes to be made q
Proceed with awareness of adverse impact q
Abandon process – Stop and Rethink q

Please forward completed EIA forms to Nicholas 
Oakley, Governance and Policy Officer.
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	Who will be consulted: - UHI Safeguarding Group
- Partner local staff consultation including relevant staff and student groups
- HISA representatives

	Evidence available: Evidence available of Policy Ownership Group proceedings from Single Policy Environment Project Manager.

Local evidence available from UHI and partners via notes/minutes of meetings and approval committee.
	AgeEliminating Discrimination: P
	DisabilityEliminating Discrimination: P
	Gender ReassignmentEliminating Discrimination: P
	MarriageCivil PartnershipEliminating Discrimination: P
	Pregnancy and MaternityEliminating Discrimination: P
	RaceEliminating Discrimination: P
	Religion or BeliefEliminating Discrimination: P
	SexEliminating Discrimination: P
	Sexual OrientationEliminating Discrimination: P
	AgeAdvancing Equality of Opportunity: P
	DisabilityAdvancing Equality of Opportunity: P
	Gender ReassignmentAdvancing Equality of Opportunity: P
	MarriageCivil PartnershipAdvancing Equality of Opportunity: P
	Pregnancy and MaternityAdvancing Equality of Opportunity: P
	RaceAdvancing Equality of Opportunity: P
	Religion or BeliefAdvancing Equality of Opportunity: P
	SexAdvancing Equality of Opportunity: P
	Sexual OrientationAdvancing Equality of Opportunity: P
	AgePromoting Good Relations: N/I
	DisabilityPromoting Good Relations: N/I
	Gender ReassignmentPromoting Good Relations: N/I
	MarriageCivil PartnershipPromoting Good Relations: N/I
	Pregnancy and MaternityPromoting Good Relations: N/I
	RacePromoting Good Relations: N/I
	Religion or BeliefPromoting Good Relations: N/I
	SexPromoting Good Relations: N/I
	Sexual OrientationPromoting Good Relations: N/I
	Action to be taken: The policy and procedure has been assessed as having a positive impact on all protected characteristics for the Eliminating Discrimination and Advancing Equality of Opportunity categories. This is due the policy and procedure having a clear process that treats all students equitably and transparently with regard to safeguarding. For the Promoting Good Relations category the policy and procedure has been assessed as having a neutral impact as the documents do not engage with relations with and between protected characteristics groups. It is possible that there may be an implied positive impact for this category but it would be challenging to evidence. 

Due to this assessment there is no further action to be taken in relation to the policy and procedure.
	Aim of proposed activity/decision/new or revised policy or procedure: Standardised UHI Safeguarding Policy, Procedure and Referral Form. This policy is required to fulfil the safeguarding obligations of UHI and all partners. The policy will provide a unified approach to safeguarding across the network and support parity of student experience.
	Who will be affected?: This policy applies to all UHI and all partners.
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